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Job-induced Commuting between Two Residences -
Characteristics of a Multilocational Living Arrangement in the
Late Modernity

Darja Reuschke

Abstract: Against the background of the ongoing flexibilisation of labour markets
and a rising labour force participation of (highly) qualified women, job-related com-
muting between a main and secondary residence has become more important in
Western capitalist countries as is the case in contemporary Germany. The limited
number of recent empirical studies on this kind of multilocational living arrange-
ment almost entirely focuses on commuters in couple/family households. The main
objective of this article is, firstly, to provide data about the characteristics and for-
mation contexts of job-related multilocational household organisations as a whole,
in order to make a contribution to the discussion of the forms and causes of this
currently important phenomenon. Secondly, by means of comparison analyses, the
multilocational form of living is compared to the group of long-distance movers, in
order to provide insights into who prefers commuting to migration with the com-
plete household under which circumstances. The article draws on data of a field
research study, which have been obtained from an individual based random sample
from official registers of inhabitants of four metropolises in Germany. The sample
was restricted to individuals with specific characteristics (in-movers, age 25 to 59).
The fully structured postal interviews were complemented by qualitative telephone
interviews with selected commuters. The results show that commuters are a het-
erogeneous group. Living in a partnership and the social connections established
thereby play a prominent role for multilocational household organisations. Among
male commuters, one can distinguish between those who are young, never married
and predominantly childless, on the one hand, and a group of older married com-
muters with children in the household, on the other. The vast majority of female
commuters, however, live childless. As men commute between two residences
even if they live with a family, they significantly more often have a job-related sec-
ondary residence than women. Late modern characteristics of job-related multilo-
cational living arrangements are dual earner households for male commuters and
high occupational positions for female commuters. The commuting between two
accommodations is strongly connected to the career entry, on the one hand, and
is also important in a later occupational career phase as a partly longer-lasting pe-
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riod, on the other hand. It may be suggested that the rise of fix-term employment
will further increase the importance of multilocational living arrangements in Late
Modernity.

Keywords: secondary residence - commuters - circular migration - job-related
geographical mobility - long-distance migration - multivariate
comparison group analyses

1 Introduction

In recent years, advanced capitalist countries have witnessed dramatic social and
economic changes that have been brought about by the transformation from an in-
dustrial society to a service/knowledge society. Among the key labour market trends
are the decline of full-time uninterrupted working careers, the flexibilisation of work-
ing times and labour contracts, and the reorganisation of work by means of project-
oriented work. Besides such changes in the working world, which contributed to an
overall increase of job insecurity, radical demographic and social changes occurred,
including declining fertility rates, growing numbers of one- and two-person-house-
holds, and (in the case of West-Germany and other Western capitalist countries) a
decreasing importance of the male breadwinner/female homemaker family model
which is accompanied by a rising female labour force. As a consequence, working
and social lives have changed profoundly in societies in Western countries. Current
literature refers to this phenomenon as Late Modernity.

Under the conditions of progressing societal modernisation and labour market
flexibilisation, some individualisation theorists have been postulating a rapid in-
crease of spatial mobility and the development towards a ‘mobile single society’
with ‘hypermobile multinationals playing workers’ (Sennett 2000, Beck 1986, 1999,
Peck 1996, Boni3 et al. 2004). However, due to the continuous rise of the employ-
ment rate among women in the Western part of Germany and other Western capital-
ist countries, the proportion of dual earner households has been growing (B/ossfeld/
Drobni¢ 2001). This stands in opposition to an increasing migration rate of couple
and family households (Van Ommeren et al. 1998, Wagner 1989, Kalter 1998, Jiirges
2006). Considering these findings of migration research, it comes as no surprise
that the scope of annual interregional migration in Germany — measured by the
changes of residence between the federal states — has been on a low, even slightly
decreasing level over the last years: In 2000, the rate of moves between the federal
states was 1.5 per cent of the total population and slightly dropped to 1.3 per centin
2007 (Statistisches Bundesamt 2002, 2009).

As recent studies on job-related geographical mobility show, this ambivalence
between mobility theories in Late Modernity, on the one hand, and empirical evi-
dence on interregional migration, on the other, is due to the variety of contemporary
job-related geographical mobility that cannot be captured sufficiently by official
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statistics on interregional migration (Schneider et al. 2002, Schneider/Meil 2008,
Reuschke 2010). Hence, the commuting statistics of the German Microcensus docu-
ments a clear increase in job-induced commuting between two residences: In the
Federal Republic 357,000 persons with a job-related secondary residence (includ-
ing trainees) were registered in 2004. This corresponds to an increase of 12 per
cent compared to 1996 (Statistisches Bundesamt 2005: 61). Upon this circular form
of job-related mobility much public attention has been paid during the last years
(see, for example, Clorius 2006 and Frohlich/Detering 2010 in the German weekly
journal Die Zeit). Circular migration is also widely discussed in research on develop-
ing countries in which context conditions and mobility patterns of multilocational
household structures are different from those in advanced capitalist countries. This
article focuses only on job-related multilocational household organisations in West-
ern capitalist countries, i.e. late modern societies, drawing on Germany as an ex-
ample.

The limited number of empirical studies on job-induced commuting between
two residences that have been conducted so far, focuses almost exclusively on
commuters in a couple or family household (‘commuting partnerships’). This relates
to the assumption that multilocational household organisations are an alternative
geographical arrangement to migration (with all household members) for couple/
family households due to their complex mobility decisions in Late Modernity (Van
der Klis 2008, Van der Klis/Mulder 2008, Green et al. 1999). Moreover, recent stud-
ies predominantly apply qualitative research designs and thus are based on (small)
non-random samples, so that conclusions can be drawn only for single cases and
specific couples respectively (e.g. academic couples, dual career couples). Taken
together, only little is known about who has job-related secondary residences in
general and whether and to what extent this form of circular mobility is relevant for
workers in living arrangements other than couple/family households.

Previous empirical research that compare commuting partnerships with interre-
gional migrants and/or non-migrants provide insights into contemporary migration
decisions of specific household types (Schneider/Meil 2008, Schneider et al. 2002).
However, further research that provides more general empirical evidence on who
decides for commuting, migration or spatial immobility and why is necessary in
order to improve our knowledge of contemporary job-related geographical mobil-
ity patterns and to understand the migration behaviour of persons in different living
arrangements and household compositions. With the focus on the determining fac-
tors for and contextual conditions of job-induced multilocational household organi-
sations, this article tries to make a contribution to fill this research gap by comparing
commuters with a job-used secondary residence with interregional migrants. The
main research questions addressed are: Which socio-structural features are char-
acteristic of persons with a job-related secondary residence? What distinguishes
persons with a job-related secondary residence from persons with a long-distance
move with the whole household? Which personal motives and formation contexts
are relevant for the circular form of migration? Is it a short-term or long-term ar-
rangement?
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The following section further elaborates on previous research and migration
theory. On this basis research-guiding hypotheses will be formulated. After the de-
scription of the sample design and preliminary methodological remarks (section 3)
empirical results will be presented in section 4. Finally, the results will be summa-
rised and perspectives for future research highlighted.

2 Previous research, theory and hypotheses

Although the appearance of commuters with job-used secondary residences has
attracted attention in social sciences particularly in the last couple of years, this
multilocational way of living is not a new phenomenon of late modern societies (see
Limmer/Schneider 2008: 13-15). In the field of geography, weekly commuting of un-
trained workers in the construction industry has repeatedly been subject to region-
al-economic studies in rural, economically weak regions since the 1960s (Lutz/Kreuz
1968, Breyer 1970, Junker 1992, Hack/ 1992). These case studies make quite clear
that the everyday life practices of commuters deviate from the collective patterns
of life in industrial societies (Wood 2008), but are — due to low job qualifications and
traditional gender relations (male breadwinner model) — still tightly linked to the
First Modernity and the Fordistic era. The modern manifestation of weekly commut-
ing from small villages and towns in economically weak regions to labour market
centres like Munich or Vienna was shown to go in hand with a strong emotional
place attachment and owner-occupied housing in case studies in Eastern Bavaria
and Austria, conducted by Junker (1992), Hack/ (1992) and Vielhaber (1987).

A more recent family-sociological research strand addresses job-induced multi-
locational household organisations within the context of social change and points to
the formation of a “new choreography of working and family lives” due to changing
gender roles, and the increase in the number of women in employment in general
and in highly-qualified positions in particular (Green et al. 1999: 50). Here, the focus
is on partnerships and families, whereas the emphasis of the studies has especially
been on dual career couples in which both partners pursue highly-qualified occupa-
tions with their own professional career ambitions (Gross 1980, Gerstel/Gross 1984,
Winfield 1985, Bunker et al. 1992, Anderson/Spruill 1993, Green 1995). Following
Gross (1980), research on dual career couples distinguishes between two types of
multilocational households: The “adjusting” type involves young and mostly child-
less couples. The commuting between different locations serves the initiation and
advancement of the commuters’ professional career. Older couples, on the other
hand, who have lived together for many years and mostly have children who have
left the family home constitute the “established type”. At least one partner — usu-
ally the husband/male partner — is professionally established. Thus, decisions on
spatial mobility often emanate from the wife/female partner, who wants to continue
her professional career after child rearing. Consequently, the findings of previous
studies on dual career commuting partnerships suggest that it is predominantly the
occupational advancement of both partners — instead of structural strains that stem
from unemployment, firm relocation and the like — that leads to multilocational liv-
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ing arrangements (Hardill 2002). However, these findings are most likely influenced
by the research design that means only couples in which both partners work in
high positions are investigated (cf. Van der Klis/Mulder 2008: 3). In contrast, some
empirical studies in France and Germany that do not focus on dual career partner-
ships point to the relevance of structural strains for the formation of multilocational
household organisations of couples and families (Bonnet et al. 2006, Schneider et
al. 2002).

Judging from the dominance of recent research on dual career couples, almost
all samples of persons with a job-related secondary residence comprise social
groups with high professional positions. Samples of other empirical studies on mul-
tilocational household organisations which are not confined to dual career couples
(Schneider et al. 2002, Green et al. 1999) are also characterised by a clear overrep-
resentation of highly-qualified employees among the commuters. This finding is in
accordance with empirical evidence on interregional migration. Migration studies
show that the educational level is a prominent determinant of migration and per-
sons with a high professional training are characterised by a higher propensity to
migrate (Wagner 1989, Jirges 1998b). Information on the partners’ occupational
positions, however, is not provided by investigations that are not confined to dual
career couples.

In light of the priority given to questions related to partnership and family in
almost all of the more recent studies on job-induced commuting between two resi-
dences (e.g. Weiske et al. 2009, Schneider/Limmer 2008, Van der Klis 2008, Van der
Klis/Mulder 2008, Green et al. 1999; the study by Grdbe/Ott 2003 is an exception in
this respect), one can make the assumption that partners in a shared household are
a crucial characteristic of such multilocational ways of living. The always noticeable
proportion of married persons and households with children points to a high rel-
evance of married couples with children among commuters. This view is supported
by the high proportion of subjects in the samples between their early 40s and their
late 50s (Schneider et al. 2002, Green et al. 1999).

This currently dominating research interest on job-motivated multilocational liv-
ing arrangements of shared households can be explained in terms of microeconomic
migration theory. Accordingly, a household moves if the benefits from moving out-
weighs the sum of the costs. Several migration studies reveal that migration costs
originate not only from monetary costs like moving expenses or higher rent/costs
for owning a home in the destination area, but also include non-monetary costs that
are provoked by the loss of, for example, familial/social relations, the owned home,
and location-specific capital like the knowledge of the area (Sjaastad 1962: 84-85,
DaVanzo 1981: 47). The cost-benefit-calculation appears to be clearly laid out for
single households but becomes significantly more complex for households with
two and more persons as all household members’ benefits and costs need to be
balanced (Mincer 1978). The findings from several migration studies show that it
is the local attachment of children that significantly hinders family migration (e.g.
Mulder/Hooimeijer 1999, Mulder 1993, Wagner 1989).

The unequal allocation of migration benefits and costs among household mem-
bers bring about the tied partner phenomenon in couple/family households. That is
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the appearance of partners who do not move although they would have benefited
from moving on an individual base (tied stayer). However, there are partners who
move as the net benefit of moving is greater or equal to zero for the household as
a whole although they experience individual losses from the move (tied mover).
Most empirical research shows that mostly women are the tied partner (Bielby/
Bielby 1992, Biichel/ 2000, Smits 2001, inter alia). Gender-role theory reveals that the
gender-specific tied partner phenomenon cannot be explained only by means of
economic measurement (higher income of male partners and the like) and points to
the importance of gender-related asymmetric decision making structures in house-
holds (Bielby/Bielby 1992, Jiirges 1998b). Some first empirical evidence for changes
in typical gender-specific migration roles in late modern societies are provided by
Smits, Mulder and Hooimeijer (2003) for the Netherlands. If both partners have
larger individual gains compared to the gains resulting from staying together at the
same location, the household will split up according to Mincer’s microeconomic
model of family migration.

Considering family migration and gender-role theory, one might suggest that the
rise of multilocational household organisations in late modern societies relates to
the decreasing willingness of women to be the tied partner. Multilocational house-
hold organisations could be an alternative option to migration and spatial immobil-
ity for couple/family households with an unbalanced cost-benefit-calculation on the
level of the individual.

Despite societal modernisation, job-induced commuting between two residenc-
es is, however, a rather male phenomenon in late modern societies as it is mani-
fested by the Microcensus in the case of Germany (Statistisches Bundesamt 2005)
and suggested by investigations in Great Britain, France and South-Korea (Hogarth/
Daniel 1988, Green et al. 1999, Bonnet et al. 2006, Bertaux-Wiame 2006, Vignal
2006, Song-Chul 2001). With the focus being on multilocational household organi-
sations of couple households and families, the French studies mentioned above link
reasons for such developments to the ,contrat social du couple” and ,la limitation
des engagements professionnels féminins dés lors qu'il y a d’enfants”! (Bertaux-
Wiame/Tripier 2006).

Summing up, the review of migration theory and empirical work in the field of
residential multilocality leads to the assumption that women and men with a job-
related secondary residence nowadays commute less because of high migration
costs that stem from home-ownership. On the contrary, living in dual earner and
dual career households and thus the job-related place attachment of the partner are
expected to be the major force for the commuting between two residences. In this
regard, highly-qualified work is expected to be characteristic for commuters as are
(highly) qualified positions for the (female) non-mobile partners.

1 ~Social contract of the couple” and ,, the reduction of the labour market participation of women

as soon as they have children” [D.R.].
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3 Sample design and methodological-analytical remarks

In order to investigate characteristics of job-induced multilocational household or-
ganisations, a random sample of people with a secondary residence was drawn
from official registers of inhabitants. Since in Germany registration is decentrally
organised and registration data are normally kept track of by communal registry
offices, it was necessary to select particular areas for investigation. However, it has
to be noted that official registers do not provide information on reasons why per-
sons register secondary residences. According to the German Microcensus 2004
the number of job-related secondary residences is highest in the federal states of
Bavaria, Baden-Wuerttemberg and North Rhine-Westphalia (Statistisches Bunde-
samt 2005: 61), so that the economically strong state capitals Munich, Stuttgart
und Dusseldorf were chosen as study areas. Berlin was chosen as another study
area, since on the basis of available data on commuter flows with non-neighbouring
states (Behnen/Ott 2006, Bogai et al. 2006) and the relocation of governmental and
administrative institutions into the capital, a certain importance of job-related sec-
ondary residences could be assumed.

The population to be investigated considered all those who at the time of the
drawing of the sample were aged 25 to 59, and who had moved to the study ar-
eas during the last five years. Since only people who moved are integrated in the
sample a comparison of commuters and spatially immobile persons cannot be con-
ducted on the basis of this sample. With regard to the research design which is
focused on comparison group analyses of different mobile living arrangements,
and to ensure that enough addresses of in-movers with a secondary residence are
drawn, two sub-samples with a priori defined samples sizes were selected: One
of in-movers who had registered their secondary residence in the study areas and
another of in-movers who had registered their main residence there (800 and 1,200
people respectively in Munich as well Dusseldorf). In Stuttgart, however, it was not
possible to divide recent movers into main and secondary residences, so that a
random sample of 4,000 people had to be compiled of those who either had a main
or a secondary residence. Furthermore, only 68 people who had moved to Berlin
had a secondary residence there at the time of the sampling; this is probably due
to the municipal secondary residence tax which does not exist in the prosperous
cities of Dusseldorf and Stuttgart and was first raised in Munich at the beginning of
2006. Altogether, about 10,500 persons were contacted, about 1,700 of them at their
secondary residence.

The data were collected by means of a fully structured questionnaire that was
sent out by mail. The field work period ran from January until March 2006. A total of
2,007 valid questionnaires were returned (response rate = 21.5 per cent), one quar-
ter of whom has a secondary residence (n = 483). Out of these about half as many (n
= 226) could be classified as commuters who commute between two accommoda-
tions for work (“commuters”). Extended semi-structured telephone interviews were
conducted with 20 commuters in spring 2009, eleven of whom were still commuting
between two residences at the time of the extended interview, three of whom had
moved to another city either with the secondary or the main household. Altogether,
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seven respondents have multiple multilocational living experience, thus, changes
concerning the perception and everyday practices in a multilocational way of living
could be captured in these cases.

Half of the respondents with secondary residences out of the postal sample have
two residences for reasons that do not relate to paid work. In short, the largest group
is studying or takes part in vocational trainings in the study areas while keeping their
parental home as main or secondary residence. Others moved to the respective
metropolis for their career entry and keep their parental home due to family attach-
ment. Finally, for a small group the multilocational household organisation exists
only ‘pro forma’ in order to save motor vehicle tax or to keep a permanent address
at the parental home after moving several times. All respondents that do not have a
job-used secondary residence are not subject of the present research.

In addition to persons with secondary residences for job-related/job-unrelat-
ed reasons, the sample contains other mobile living arrangements: persons who
moved to the study areas with their whole household over long distance (migration)
or short distance (residential mobility), some of whom live with his/her partner in
separated households, i.e. without a common residence, either in close proximity
or at greater distance. In the literature the kind of partnership arrangement that
involves commuting between two separate households is often labelled as /iving
apart together (LAT). LAT-partnerships are another multilocational form of living
that has attracted much attention in social sciences in the last couple of years (see,
for example, Levin 2004, Schneider et al. 2002, Reuschke 2010). However, as will be
presented in the following section, a clear distinction between commuters and LATs
(including long distance LATs who commute between the separate residences over
long distance) is not applicable to mobile living practices of individuals. Further-
more, the present sub-samples of commuters and long distance LATs are too small
for comparison group analyses.

In order to investigate for whom commuting between two residences is an al-
ternative to migration and for whom not, people were chosen for the comparison
group who moved over a greater distance of at least 50 km into the study area and
did not have a secondary residence. Furthermore, as respondents with a job-related
secondary residence are defined as employed, only employed people are selected
for the comparison group. The comparison group (“long distance movers”) includes
837 respondents. A threshold of 50 km (or 60 minutes) is applied in the respective
migration literature in order to distinguish residential mobility and long distance
moves and thus more job-related moves respectively (Jirges 1998a, Wagner 1989,
Schneider/Meil 2008). Accordingly, respondents in the present sample who moved
from peri-urban areas to the respective metropolis with their whole household did
so predominantly for personal/familial reasons, whereas two thirds of those inter-
viewed employed long distance movers reported job-related reasons. Women are
more often the tied mover (see section 2) and thus they reported significantly more
frequently family related and personal reasons for their long distance move to the
respective study area than men (although they might have changed their job sub-
sequently to the move too). That is why the comparison group was not restricted
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to employed long distance movers who reported job-related reasons as principal
motive for their move.

Due to the comparative research design, the presented empirical data on com-
muters with a job-used secondary residence are “relational” to some extent. How-
ever, | argue that only by means of comparison group analyses conclusions on
specialities and formation contexts of the multilocational living arrangement can
be drawn. Moreover, it has to be noted that the sample design might have conse-
quences for the data interpretation as follows:

* Due to the sampling via the official register, only those persons could be
addressed who had registered a residence in the researched areas. Persons
working in these areas without an official secondary residence (e.g. during
probation periods, short-term assignments) are not included in the sample.

* Only core cities of metropolitan regions were selected as the greatest num-
bers of job-used secondary residences and job-related in-moves could be
assumed to dwell exactly here. Consequently, smaller cities and towns as
well as peri-urban areas of the selected cities were not considered. Commut-
ers in the excluded areas might differ from metropolitan commuters as far as
socio-structural characteristics and commuting behaviour are concerned.

* Since only people who moved to the study area during the past five years
were defined as population, commuters who have been living in job-used
secondary residences in the respective study areas for six years and more
are not included in the sample. These commuters might have specific char-
acteristics that are not captured by the present study.

* The personal and household-related data refer to the respondents’ present
situation at the time of the standardised interview. This might differ from the
personal/household situation at the time of moving to the respective city,
which could date back a maximum of five years. The data do not capture
changes of personal/familial circumstances between the two points in time.
Concerning long distance movers, the data need to be interpreted as char-
acteristics of persons who recently moved to the study areas over greater
distance.

* Low status groups are generally underrepresented in postal questionnaires.
Thus, the social profile of the investigated groups might be partly affected
by the research design.

4 Empirical results

41 Characteristics of commuters with a job-related secondary
residence

Socio-demographic characteristics of commuters and long distance movers are
categorised by sex in table 1. To what extent socio-structural features of commut-
ers and long-distance movers differ is shown in table 2. For this purpose, logistic re-
gression analyses are employed, in which selected model parameters are estimated
by means of group specific models (commuters vs. long-distance movers). In order
to represent gender-specific differences, separate regressions are computed for
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Tab. 1: Socio-demographic characteristics of commuters and employed long-
distance movers by sex

Commuters Long distance movers
Men Women Men Women

Men’s/women’s share 60.6 % 39.4 % 50.8 % 49.2 %
Age (mean, standard deviation in brackets) 38.6 (9.7) 345(8.3) 35.6(7.9) 34.3(7.8)
Marital status’

Married 41.2 % 31.5 % 40.9 % 27.1 %

Never married 52.2 % 65.2 % 52.3 % 61.3 %
Household type’

Couple household with children 30.7 % 12.4 % 23.8 % 13.0 %

Couple household without children 35.8 % 42.7 % 36.8 % 42.8 %

Single household 31.4 % 43.8 % 38.0 % 37.7 %
Partnership status

Living in partnership 82.5 % 77.5 % 74.4 % 72.3 %

Living Apart Together Partnership (LAT) 16.0 % 22.5 % 14.1 % 16.5 %

No stable partnership 17.5 % 22.5 % 26.3 % 28.1 %
Children in the household

No child 67.2 % 87.6 % 75.3 % 81.5 %

Youngest child < 6 years 9.5 % 5.6 % 17.7 % 10.6 %

Youngest child = 6 years 23.4 % 6.7 % 7.0 % 7.9 %
University/advanced technical college
degree 71.1 % 79.5 % 72.3 % 68.0 %
Occupational position?

Low 4.7 % 5.6 % 10.0 % 10.7 %

Qualified 20.9 % 28.1 % 20.8 % 41.8 %

High 74.4 % 66.3 % 69.2 % 47.4 %
n 137 89 430 416

Not all categories are shown and therefore the sum does not add up to 100 per cent.

low qualified = civil servants of lower rank and employees with simple jobs (e.g. sales
assistants), blue-collar workers with low skills; qualified = civil servants of middle rank
and employees with qualified jobs (e.g. accounting clerks); highly-qualified = civil
servants of higher rank and employees with higher qualified jobs (e.g. engineers, re-
search assistants, department chiefs), employees with executive functions (e.g. execu-
tive directors); self-employed, freelancer, trainees were appointed to the categories
according to their higher education level.

Source: author’s calculations

men and women (model 3 and 4). In the regression table the odds ratios are dis-
played, which indicate the number by which one would multiply the odds of being a
commuter (group 1) for each one-unit increase in the independent variable (e.g. the
variable ,highly-qualified position’ changes from no = 0 to yes = 1). Consequently,
in table 2 odds ratios greater than 1 indicate a greater probability and odds ratios
smaller than 1 signify a lower probability of being a commuter compared to a long
distance mover (Menard 2002: 56).

As can be taken from the total model 1 in table 2, among respondents with a job-
related secondary residence there tend to be statistically significantly more men
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than in the comparison sample. This corresponds to the overrepresentation of male
commuters reported in the German Microcensus 2004 (see section 2). Moreover,
with a mean age of 39 years, male commuters are significantly older than female
commuters, their mean age being 35 years — an observation that does not apply to
the sample of employed long-distance movers (compare tab. 1). For women, multi-
locational household organisations are most often found among younger birth co-
horts between 1980 and 1971. Men with job-related secondary residences are more
strongly represented in older birth cohorts between 1960 and 1951. Concerning the
average age, commuters are not distinct from long-distance movers holding other
influencing factors constant (see tab. 2).

All in all, living in a partnership is found more frequently among commuters
than in the comparison group (see total model 1 and 2 in tab. 2). In separate regres-
sions for men and women (model 3 and 4) this effect cannot be corroborated, yet,
the odds ratios point at a lower probability of men and women with a job-related
secondary residence not living in a permanent partnership. This result thus justifies

Tab. 2: Logistic regressions on socio-structural characteristics of commuters
(group 1) compared to employed long-distance movers (group 0), odds
ratios

All respondents Men Women
Model 1 Model 2 Model 3 Model 4

Sex (women) 0.737* 0.869

Age (years) 1.010 1.007 1.007 1.009

Partnership status (Ref: partner, separate

household)

Partner, shared household 0.772 0.859 0.763 0.844
No partner 0.5637** 0.542%* 0.566 0.536
Children in the household (Ref: no child)
Youngest child < 6 years 0.309***  (0.3b4***  (0.383** 0.248**
Youngest child = 6 years 1.115 2.257*% 2.089* 0.345*
Highly qualified position (Ref: low or qualified
position) 1.486%* 1.434* 1.204 1.674*
Number of interregional moves (during the last
10 years) 1.071 1.070 0.980 1.173%*
Per capita income (stand.) 0.894 0.921 0.956 0.837
Home-ownership (Ref: renter, sublessee)’ 9.640***  9.906***  8.645*** 12.089***
Interaction term: sex*youngest child = 6 years 0.187***
n 1021 1021 540 481
Model quality
Chi-square (df) 189.68(10) 197.26(11) 111.60(9) 362.62(9)
-2 Log-Likelihood 848.016 840.437 472.746 362.623
Mc Faddens R? 0.224 0.235 0.236 0.237

Coefficients are significant: ***p<0.01, **p=<0.05, *p=<0.1
TTenure status of commuters refers to the main residence.

Source: author’s calculations
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the focusing of previous research on multilocational households on couples. On the
other hand, the findings clearly show that not only couples in a shared household,
but also couples with a separated household are involved.

Itis, after all, every sixth man and almost every fourth woman who live in a LAT-
partnership and thus in a very complex living arrangement with regard to the spatial
arrangement of the residences and the everyday life practices. This especially ap-
plies to a very small group of eleven commuters who live in a long-distance LAT-re-
lationship and who commute between all three locations, i.e. their own households
and the residence of their partner, over longer distances of at least 50 km. Thus, job-
induced commuting between two residences revealed to be a much more complex
way of living than could have been expected from previous research.

Reasons for the surprisingly significant number of commuters in LAT-partner-
ships cannot be examined in greater detail on the basis of the present sample, how-
ever, evidence from the extended interviews suggests that particularly young com-
muters who are at the beginning of their occupational career live with their partner
in separated households in close proximity at their main residence due to lifestyle
reasons (e.g. either partner/both partners appreciate to live at the parental home,
the partners have not known each other long enough). Instead, for commuters
in long-distance LAT-relationships fix-term contracts are noticeable according to
which the re-migration to the main residence is planned so that the multilocational
household organisation is of temporary duration or the complex living arrangement
is a temporary solution until the partners will find (again) jobs in one area.

Further prominent distinctive features of commuters and long-distance movers
are accounted for by the existence of children in the household and the age of the
youngest child. Almost one third of the men with a job-related secondary residence
live in households with children. For women, however, commuting between two
residences for job-reasons is to a high degree a childless way of living. Only every
eighth lives in a family household. Compared to female long-distance movers, fe-
male commuters more often live in a childless household. By contrast, among men
the chance/risk that the youngest child living in the household is older than six years
is twice as high for male commuters as for long-distance movers in the conditional
logit model. At the same time, the existence of older children in the household is an
essential feature which distinguishes women from men with a job-related second-
ary residence as compared to long distance movers, which can be deduced from
the interaction term in table 2.

Taken into account the limitations of the sample (see section 3), the findings indi-
cate that job-induced commuting between two residences is a male-dominated way
of living, because men also commute in a couple household with (older) children.
The findings of numerous migration studies (see section 2), according to which
children exert an inhibiting influence on the migration behaviour of households,
can only partly be confirmed: Children — no matter of what age — in a household
immensely reduce the chance/risk of women to commute, for men, however, the
chance to commute is increased by older (school-age) children.

According to age, marital status and type of household, two groups of men can
be defined for which job-related secondary residences are relevant: On the one
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hand, these are young, never married and mostly childless men, on the other these
are older, married men in a family household. For women, such a distinctive group-
ing cannot be observed. Married commuters in a post-parental stage, which were
analysed by Gerste/ and Gross (1984) as a specific type of dual career couples in the
US, are hardly represented both among men and women in the sample. The higher
age which was observed in previous studies for persons with a job-related second-
ary residence is probably related to the fact that due to the confinement of research
perspectives to couples and family households the group of married and thus older
men was overrepresented among the respondents.

The vast majority of men and women with ajob-related secondary residence have
a university or advanced technical college/UAS degree (see tab. 1). In this respect,
commuters do not differ from long-distance movers, among whom, as expected,
high professional qualifications are predominating, too. Thus, both mobile groups
are highly selective in terms of their social profile compared to the population aver-
age. Moreover, the majority of respondents with a job-related secondary residence
work in high professional positions. A quarter of all men and every third woman
have a less qualified position. No sex differences are displayed within the group
of commuters with regard to occupational positions, while the comparison sample
reflects the well-known pattern of gender-specific vertical segregation of the labour
market (see among others Fassmann/Meusburger 1997: 200-212, Albrecht 2005,
Wimbauer 1999): Having the same educational status, male long-distance movers
work in significantly higher qualified positions than women with a long-distance
move. Consequently, the chance of a highly-qualified employment of women with
a job-related secondary residence is 1.7 times higher in the conditional logit model
than of female long-distance movers. The stability of such a group-specific effect is
confirmed, if determinants of a highly-qualified occupation of long-distance movers
and commuters are analysed together (not shown in tab. 2). Thus, the multiloca-
tional living arrangement correlates with high professional positions for women. It
also becomes apparent that both men with a job-related secondary residence and
male long distance movers predominantly work in higher positions and that male
commuters do not constitute a group with a yet higher professional qualification.
Corresponding to the higher qualified employment, women with a job-related sec-
ondary residence — compared to female long-distance movers — tend to display a
higher interregional mobility, as measured by the number of interregional moves
during the last ten years.

4.2 Personal motives and context conditions

Asked for the main reason for a job-related secondary residence, most respondents
name own occupational reasons (see tab. 3). Corresponding to the younger age of
the female commuters is the fact that starting professional life has a greater impor-
tance for the establishment of a secondary residence for women than for men (not
shown in tab. 3). More than every third woman has moved to the investigated areas
because of her career entries. Male commuters are, due to the significant group of
older commuters in a family household, at the beginning of their professional ca-
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Tab. 3: Principal reason for a job-related secondary residence by sex and
household type (in rounded column percentages)

Male commuters Female commuters
All Couple/ Single All Couple/ Single
family house- family house-
household hold household hold

Own job reasons 46 46 45 57 47 67
Reasons of partner 28 35 * 19 35 -
Thereof: job reasons of partner 21 27 * 11 20 -
Family reasons (child/parents) 13 13 14 10 * 13
Place/social attachment 15 9 27 16 10 23
Other reasons (home-ownership etc.) 8 8 * * * *
n 135 91 a4 88 49 39

It was only asked for the main reason for having a job-used secondary residence, how-
ever, multiple answers were counted in 17 cases.

* . .
Number of cases is four or less and is therefore not reported.

Source: author’s calculations

reers less frequently than female commuters, and thus have registered a secondary
residence in the respective investigated areas mainly due to changing their employ-
ers (41 per cent).

In general, the establishment of another dwelling is only infrequently related to
the acceptance of a job after unemployment, which for ten per cent of the men and
nine per cent of the women was the primary motive for a move-in to the job-related
secondary residence in the investigated areas. Six respondents established a sec-
ondary residence because of a probation period. This low percentage, however, is
most likely due to the sample design (see section 3) as only few commuters might
register a secondary residence for the short period of probation (generally 3-6
months). The questionnaire also contains retrospective questions about a former
job-used secondary. Among respondents that once had a secondary residence for
job reasons during the past ten years (n = 107) a respectable percentage of one
fourth reported the unsecure phase at the beginning of a new job as principal rea-
son for the commuting between two residences at that time. This speaks for the
importance of multilocational household organisations as transitional solutions and
“springboard for migration” (Hunt 2006) at career entry or in the case of employer
change. The duration of the living arrangement will be further elaborated in sec-
tion 4.3.

Atypical employment and commuting
The career entries of female commuters frequently coincide with fix-term employ-

ment. Taken together, 26 per cent of women and 18 per cent of the male commuters
have a fix-term contract. After controlling for age, commuters do not significantly
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more often have a fix-term contract than long-distance movers, of whom 18 per
cent of the men and 20 per cent of the women have a fix-term employment. If, how-
ever, the fix-term employment rate in Germany (involving all dependent employees)
is considered, which, in 2008, was 8.9 per cent (Grau 2010), the findings indicate
that the rising importance of fix-term employment impact contemporary migration
patterns. The generally high importance of fix-term contracts in both groups of in-
migrants relates to age, occupational qualification and spatial structures: Employed
migrants are generally younger than all persons employed, the proportion of young
professionals in the sample is high, and the portion of the service sector is above
average in the selected metropolises (cf. Grau 2010; A/brecht 2005).

Commuters with a fix-term contract are almost exclusively employed in highly-
qualified positions. Among women, too, fix-term employment is frequently related
to part-time work. Altogether, every fifth female commuter has two households be-
cause of (or despite) part-time work. Male commuters, however, like long-distance
movers, are rarely employed in part-time jobs, which correspond to the gender-
specific flexibilisation of working time in Germany in general (Ho/st/Schupp 2008:
123).

Female part-time employed commuters predominantly work in various positions
in health care and social services or as highly-qualified employees in research and
science. In their social profile, they deviate from the “typical” female part-time em-
ployment in that they are most often single women at the beginning of their profes-
sional careers, and not women returning to work, living in a partnership and having
children (Sacher 1998, Albrecht 2006).

The significant number of highly-qualified commuters in atypical forms of em-
ployment (fix-term contracts and/or part-time employment) suggests that the am-
bivalence of social upward mobility and insecure employment conditions speak in
favour of atemporary multilocational household organisation. In some branches like
research and sciences, art and culture, and automobile industries respondents are
confronted with sequences of fix-term contracts or short-term assignments in vari-
ous cities and therefore decide to maintain the primary residence (“the place where
one wants to live”) and subsequently move on to varying working places if the (ma-
terial and immaterial) commuting costs in terms of commuting distance/time, ex-
penses for travelling and housing, and length of stay at the primary residence are
not too high. Concerning part-time employment, commuting distance has a strong
impact on the mobility decisions of female commuters: Part-time employed women
commute between both residences over significantly shorter distances than full-
time employed female commuters (median commuting distance 107 km vs. 283
km, p = 0.05). This suggests that women with a part-time job offer either opt for
migration or spatial immobility (i.e. refusing job offer) if the commuting distance is
evaluated as too great, which often means a maximum of 100-150 km.

Commuting partnerships and families

As shown in table 3, for more than every third in a couple household (with or with-
out children), motives of the partner are decisive for the choice of a secondary resi-
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dence. Here, the occupation of the partner plays a particular role. At least more than
every fourth man and every fifth woman in a couple household (with or without
children) name occupational reasons of the partner as a main motive for the estab-
lishment of a secondary residence. These data clearly demonstrate the modernisa-
tion of traditional gender-specific migration roles in couple households and suggest
that the multilocational household organisation was chosen in order to avoid tied
partner conflicts that would have occurred in the case of migration or spatial im-
mobility.

However, this mobile living arrangement might be preferred in couple/family
households as long as the (material and immaterial) commuting costs do not exceed
the migration costs. The findings show that the possibility to prolong the time spent
at the main residence beyond the weekend until Monday mornings is an important
precondition for the commuting. Further it can be suggested that especially men
with above-average weekly work hours opt for migrating with the whole household
to establishing a job-used secondary residence the higher the commuting distance
between both accommodations is and thus the less time can be spend at the family
residence. For example, an executive manager with more than 50 work hours had
been commuting weekly between the firm’s headquarter in Munich and Stuttgart
(ca. 220 km) for four years. The multilocational household organisation was feasible
for him and his family since the moderate travel distance, which he often covered by
car at nightin order to reduce travel time, in combination with flexible appointments
at the firm’s headquarter, allowed for longer-lasting stays at the family household.
However, when he was dislocated to Dusseldorf and thus the commuting distance
increased to about 500 km, he and his wife, who pursues her own career as a sur-
geon, now decided to move their main residence to Dusseldorf. Spatial immobil-
ity — i.e. the refusal of the job offer — is not an option in this particular case as clear
career steps, which are related to interregional and international dislocation, are
given in his working field that is focused on organisational careers, i.e. job promo-
tion within one organisation/employer (for a classification of career strategies see
Savage 1988).

As indicated by the great importance of job reasons of the female partner for the
establishment of a secondary residence by men in a couple/family household, the
late modern manifestation of job-induced commuting between two accommoda-
tions for male commuters shows on the basis of the employment arrangement in
households. Compared to employed long-distance movers, male commuters more
frequently live in a dual earner household (see tab. 4).

With respect to the occupational position of female partners the employment ar-
rangements of male commuters in partnerships are, however, far less modernised
(see tab. 4). Although they more often live in a household in which both partners are
employed than long-distance movers, their female partners for the most part “only”
work in qualified positions. Almost half of the male commuters with an employed
partner are employed in positions of a higher qualification than those of their part-
ners. Compared to long-distance movers in couple/family households, the percent-
age of dual career households in which both partners are employed in highly-qual-
ified positions is thus somewhat lower for male commuters (23 % vs. 26 %). The
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Tab. 4: Employment arrangements by mobile living form and sex (in rounded
column percentages)

Commuters Employed long
distance movers
Men Women Men Women
A) All respondents
Dual earner household 60 67 438 64
Dual career household ' 15 26 15 21
n 134 89 424 409
B) Respondents in couple/family households
Dual earner household 73 86 62 88
Dual career household ' 23 47 26 39
n 88 49 255 228

C) Respondents in couple/family households with an employed partner
Occupational position of the partner

Low 5 7 13 8
Qualified 57 17 39 23
High 38 76 48 69
Respondent’s occupational position compared to the one of the partner. His/her rank is ...
Lower 9 24 7 27
Equal 46 64 64 63
Higher 46 12 29 10
n 59 42 150 195

1 Both partners work in highly-qualified positions.

Source: author’s calculations

disparity in the employment arrangement of households of male commuters and
male long-distance movers presumably relates to the location of the couple’s/fami-
ly’s main residence in rural/structurally weak areas (including Eastern Germany) and
thus in regions where lower qualified jobs are dominating and possibilities for job
promotion in situ are limited. Accordingly, Fromhold-Eisebith and Schrattenecker
(2006) note a rising concentration of highly-qualified jobs in core cities in metropoli-
tan areas particularly in Western Germany and thus in areas where the interviewed
male long-distance movers are living with their partners/families. The result might
also be partly due to the research design since the household situation applies to
the time of the interview and not to the point in time when the respondents moved
to the respective city (see section 3). That is, long-distance movers could have been
living in single households when they moved to the study areas.

The employment arrangement of households of women with a job-related sec-
ondary residence resembles that of female employed long-distance movers to a
great degree (see tab. 4). The partners are most often employed in highly-qualified
positions, female commuters who share a household with the partner most often
live with a partner of the same professional qualification or in almost half of the
cases even as dual career couple (see operationalisation in footnote 1 in tab. 4).
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The gender-specific differences in the employment arrangements in couple/family
households within the group of commuters are all the more clear: Under control
for age, of all respondents being in a couples household with or without children
significantly more women than men live in a household in which both partners are
employed in highly-qualified positions. Accordingly, compared to male commuters,
women with two accommodations for job reasons more frequently commute be-
tween cities with 100,000 inhabitants and more (50 % vs. 31 %, adjusted p < 0.05)2
and thus between areas where highly-qualified jobs are concentrated. Co-location
problems of highly-qualified couples thus seem to be an important context condi-
tion for a multilocational household organisation of women.

Commuters in single households

Apart from job reasons, commuters in single households name attachment with the
place or region, social contacts and friends as well as family reasons (in particular
parents) as primary reasons for maintaining two households more frequently than
other commuters (see tab. 3). Especially for single women, the care for parents in-
cluding assistance with the owned home, and the attachment to the family house
and the attached garden reveal to be of special importance in this respect. In fact,
more than every fourth female commuter in a single household lives in the propri-
etaries of her parents/one parent at the main residence and presumably most likely
also lives there with her parents or one parent. This living situation applies less fre-
quently to male commuters (15 %). This corresponds to the remarkable differences
between men and women with job-used secondary residences with regard to their
stage of household/family life cycle (see tab. 1 and 2). Demographic and geron-
tological research shows that it is most frequently women that take care for their
elderly parents (see for Germany amongst others Bundesministerium fiir Familie,
Senioren, Frauen und Jugend 1998). Against the background of the rapid aging of
late modern societies one might therefore suggest that multilocational household
organisations of women in single households will not be a marginal phenomenon
in the future.

Concerning partnership, it can be noted that both women and men living in
homes owned by their parents frequently live in a LAT-partnership at the main resi-
dence close to the partner’s residence. On the one hand, this might speak in favour
of multilocational household organisations being a temporary living arrangement
in a pre-family stage that will be terminated either by re-migration to the main resi-
dence or by complete migration to the secondary residence in the case of a sta-
bilised partnership status. On the other hand, it can be observed that the living
apart together was terminated during commuting between two accommodations
by moving in together with the partner at the main residence. In this particular case
the multilocational way of living has become a long-term solution due to the part-

2 Control variables: age (in years), number of persons in the household, fix-term contract, home-
ownership at the main residence.
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ner’s place attachment (family, social relations/engagement, preferences for nature/
countryside) and his professional career strategies.

Commuters and home-ownership

Altogether, a good half of the women and men own their homes at their main resi-
dence (including homes owned by the parents/one parent). However, despite the
high proportion of residential properties at the main residence, attachment due to
home-ownership is named only in a few cases as the primary reason for a second-
ary residence. Since the main reason for secondary residences was asked for, it
must be assumed that home-ownership is much more of secondary importance for
the establishment of a job-related secondary residence, which is subordinated to fa-
milial and emotional bonds: As is shown in table 2, housing tenure has a significant
influence on decisions related to mobility (commuting vs. migrating). This finding is
additionally confirmed by the analysis of the subjective attitudes towards establish-
ing a job-related secondary residence in the total sample (i.e. all respondents in the
study areas). Of all interviewed employees (n = 1688), the statement: “Being offered
ajob in another city/region | would decide for a secondary dwelling/accommodation
at the new place of work and maintain my main residence”, was significantly more
often agreed on by home-owners than by renters (adjusted p < 0.01).3

From this it follows that owning the home is also a relevant influential factor on
the decision to prefer commuting to migration with the complete household and
that multilocational household organisations are a frequently practiced option to
combine job-related geographical mobility demands with the (material and emo-
tional) attachment to the owned home.

4.3 Duration of the living arrangement

As it was noticed earlier, commuting between two accommodations for job reasons
is frequently of temporary duration due to fix-term contracts, short-assignments,
and probation periods. Moreover, correlations between the duration of the living
arrangement and socio-demographic characteristics of commuters are relevant.
According to the commuters’ evaluation of the duration of their current multilo-
cational living arrangement — measured in a standardised way by using four items:
permanent, long-lasting but not permanent, temporally limited, no statement pos-
sible — the multilocational household organisation is rather a temporally limited
living arrangement for the group of younger men in a childless couple household.
If a (school-aged) child lives in the household, the multilocational way of life of men
is partly a long-term arrangement. For some of those the commuting will be an al-

3 Control variables: age (in years), shared household with the partner, children in the household,
highly-qualified position.
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ternative way of living at least until the children will have finished high school and
left home or until both partners will have retired. The place attachment due to older
children thus does not only affect men’s propensity to commute, but also the per-
manence of the form of living. As for women, the commuting is not an alternative to
migration for men with young (pre-school) children. Thus, it can be observed that
male commuters try to terminate the multilocational household organisation if they
and their partners are expecting a child.

Women in a couple/family household predominantly try to limit the multiloca-
tional way of life to a particular period, here, especially for married women com-
muting is only a temporary solution. Both for women and men it can be noticed that
the younger commuters are the shorter is the period of time they are planning to
practice a multilocational household organisation for job reasons. For young com-
muters, the multilocational way of living is due to the career entry and to the first
steps in building an occupational career whereas a short-term commuting period is
intended right at the beginning.

Taken together, the investigated commuters have been leading a multilocational
life for a median time of 3 years.? Every fifth has lived in a multilocational house-
hold for less than a year. Another quarter of all respondents has been living as a
commuter for at least 5 years. It has to be noticed, however, that the duration of the
multilocational household organisation is influenced by the sample design, as was
already discussed in section 3.

5 Summary and conclusion

The findings clearly show that commuters with two accommodations for job rea-
sons are a heterogeneous group. As could be expected from previous research,
living in a partnership is of high importance. However, considering the household
and partnership situation, various types apply to commuters:

e shared households without children,
e family households,
e living alone as single,

e living alone in separated households with the partner (i.e. without a shared
residence) at close proximity or at greater distances (long-distance LAT-part-
nership),

e living as single or LAT in the owned home of the parents or one parent at the
main residence.

This variety in individual living circumstances indicates that future research on
multilocational household organisations for job reasons should not only focus on
couple households (with or without children), but also consider more complex mul-

4 N = 219, standard deviation = 3.17.
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tilocational forms and the living arrangement and commuting behaviour of singles
and persons living alone. Given the progressing pluralisation of living arrangements
and aging of our society, one might expect a rising importance of ‘non-traditional’
household and partnership compositions of commuters in late modern societies.

The results show that for a proper investigation of multilocational household or-
ganisations for job reasons gender-specific differences must be taken into consider-
ation. The crucial differences can be traced back to the household/family life cycle,
i.e. age, marital status, and children. The younger, most often single and childless
women and men with a job-related secondary residence are comparable to Gross’
“adjusted” type of commuting (Gross 1980). However, these are not only women
and men who live together with their partners in a household, but couples who live
together apart in separate households are also concerned. The older commuters,
who mostly live in a family household, most closely correspond to Gross’ “estab-
lished” type of commuting. This form of commuting is strongly associated with
male commuters. The higher proportion of men among commuters — also com-
pared to interregional moves with the whole household — can thus be traced back
to this group of commuters.

For young commuters it can be noticed that the multilocational living arrange-
ment often refers to the career entry, which frequently goes hand in hand with
atypical employment (fix-term jobs, part-time employment). The flexibilisation of
post-industrial labour markets therefore does not only result in an increasing first
job instability for young men and women (Booth et al. 1999; Buchholz/Kurz 2008)
but also contributes to changes in the mobility behaviour of young employed. The
constraints on in-moves to the place of work and the abandonment of the main
household will be too high due to such insecure employment conditions. Insecure
employment conditions together with the high importance that is attached to the
time spent with the partner explain why a multilocational household organisation
is most frequently of temporary duration for young commuters. It is to be expected
that with an increasing flexibilisation of labour markets multilocational household
organisations will gain further importance in the future. For older (‘established’)
commuters, commuting between two accommodation is — compared to young
commuters — a partly longer-lasting period due to the place attachment of the part-
ner and/or the children and, mostly subordinated, because of the (material and im-
material) obstacles of selling the owned home.

Consequently, commuting between two accommodation is an option to mi-
gration and spatial immobility especially for men in a family household with older
(school-aged) children. In contrast, the finding that female commuters predominant-
ly live in childless households suggests that for women with children - regardless
the children’s age — commuting between two residences is less suited for combin-
ing career and family and is therefore less frequently considered as an alternative
form of living in case of job-induced geographical mobility demands. The compari-
son analyses indicate that both men and women with younger (pre-school) children
prefer migration with the complete household to the establishment of a job-used
secondary residence.
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The majority of male and female commuters in the sample work, as hypoth-
esised, in high occupational positions. The hypotheses that dual earner households
and the place attachment of working partners are crucial factors for the commuting
between two residences can also be confirmed. However, dual career households
in which both partners are employed in highly-qualified positions generally apply
only to a minority of commuters. Owning the home has become a subordinated mo-
tive for commuting but is still a relevant influencing factor on the decision to prefer
commuting to migration.

To conclude, late modern characteristics of job-induced multilocational living
arrangements are living in dual earner households for male and for female com-
muters. On the other hand, the fact that in a family household men commute more
frequently than women must be taken as an indicator of a conventionalised gender-
specific division of labour in the domain of child-rearing that again reveal traditional
gender-specific mobility decisions. This is supported by the circumstance that men
with a job-related secondary residence live in a dual career household less fre-
quently than female commuters.

In section 3, notes concerning the sample design of the present study were dis-
cussed critically. Given the progressing suburbanisation and the tight housing mar-
kets in Munich and Stuttgart, future research on multilocational household organi-
sations for job reasons should be extended to metropolitan areas as especially in
regions that have experienced long-lasting suburbanisation processes commuters
could select the peri-urban areas — directly or on a “detour” via the core city — as the
location of a job-related secondary residence. Furthermore, the applied compara-
tive approach proved to be helpful in order to investigate specific characteristics of
commuters with a job-used secondary residence in relation to long-distance mov-
ers. Thus, assumptions on who prefers commuting to migrating with the complete
household could be concluded in the context of the present study. Since only in-
movers in selected cities were included in the sample, only some hypothetical an-
swers could be given in the present research to the question who prefers spatial
immobility to commuting under which circumstances. However, spatial immobility
could be an option alongside commuting or migration especially for dual earner
families if the negative effects of tied migration or the commuting costs would be
too high (Bailey/Blake/Coke 2004). Future research that investigates mobility deci-
sions in a wider context including spatially immobility, migration (with the whole
household) and commuting between two residences may prove valuable for ex-
plaining the low migration rate of dual earner households. A random sample survey
that aims to provide more useful insights into contemporary mobile living arrange-
ments therefore should draw a sub-sample of spatially immobile residents (who
have lived, for example, ten years and longer in the selected area) in addition to the
selected spatially mobile groups of the present study.

I would like to thank two anonymous referees for helpful comments and sugges-
tions. The postal survey was funded by the Ministry of Innovation, Sciences, Re-
search and Technology of the German federal state of North Rhine-Westphalia
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and conducted at the Department of Gender Studies and Housing Research of the
School of Spatial Planning at TU Dortmund.
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